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eliminate sexual harassment
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The work of the Office of the Focal Point for Women in the United
Nations System is threefold:

Leadcilng a.nd Strengthening outreach and Reporting through the
coordinating enhancing coordination in the Secretary-General’s report
the network of UN . . . .
Gender Focal Poi Chief Executives Board (CEB) on the improvement in the
ender Focal Foints Task Force on Addressing status of women in the UN

Sexual Harassment



1. Lead and coordinate the network of UN Gender Focal Points

475+ Gender Focal Points Capacity building on:

As agents of change, they: e How to accelerate the implementation of

e support UN entities to enhance gender parity and pOI'C.'e.S to address and prevent SH. |
create enabling working environments, also free from * Outlining avenues of support for victims and
sexual harassment; Survivors

e advocate for the implementation of the policies and * How to be an effective by/upstander

tools developed by the CEB Task Force; and

e provide guidance for victims and survivors. ;

Sexual harassment js an
obstacle to reaching gender
parity. Globga| research:
over half of the Women

Who experience sexual
harassment leave their jobs
Within one year. )




reating a safe and enabling

working

environment across the UN system

Enabling
Environment
Guidelines

FOR THE UNITED NATIONS SYSTEM

United Nations

IN SUPPORT OF

The Secretary-General's
System-wide Strategy on
GCender Parity

Make Parity
a Reality

Field-specific Enabling
Environment Guidelines
FOR THE UNITED NATIONS SYSTEM
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ST:ANDARDS OF CONDUCT

“Don’'t call women ‘fresh meat’,

Let's always have a professional relationship.”

According to interviewees, challenges remain

with creating an enabling work environment that
nurtures a culture of respect for the rights and
dignity of the UN personnel, beneficiaries and
communities that the UN assists. UN personnel are|
required to adhere to the Standards of Conduct
for the International Civil Service.™ All UN entities
and personnel should be guided by the UN core
values and be equipped with the skdlls, behaviours
and core competencies required for the successful
delivery of the organization’s mandate, both
throughout their work and beyond UN premises
and operations.* These standards of conduct
include guiding principles to eliminate sexual
exploitation and abuse*, misconduct. abuse of
power, discrimination and harassment, including
sexual harassment, and uphold the reputation of
the organization

*“*When leadership deals with
cases well, there is support
throughout the system.”

HEAD OF MISSION

**You do not mention
[LGBTIQ+] issues here ... the
culture. I think if you are in
such an environment, you
don’t come out openly, for
fear of your own life.”

GENDER FOCAL POINT

**Policies are improving ...
but we are still afraid to
speak out.”

NATIONAL OFFICER

Standards of conduct have to be adhered to

in day-to-day operations. Some interviewees
revealed persistent resistance from colleagues
to pursue UN values of equality and non-
discrimination, regardless of sex/gender, sexual
orientation, race or ethnicity, mental health
conditions and disabilities. Failure to adhere

to standards of conduct manifests in forms of
racism, sexism, homophobia and transphobia
and inadequate advocacy for and awareness

of disability issues in some field locations
While policies. guidance and advocacy are
being implemented, it is increasingly important
to create a safe space for all personnel to
speak out
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Access all UN Women’s

resources.




Operationalizing a victim-centred approach through the network of Gender
Focal Points

.
s ol %'

tﬁ{ : Eij United Nations
g@g OMBUDSMAN

=-<<% and Mediation Services

Jane Connors

Victims' Rights Advocate for the
United Nations

Victims' Rights
Advocate




2. CEB Task Force on Addressing Sexual Harassment

1) Peer-to-peer learning dialogues

e Updates on the work of the CEB Task Force

e Exchange of good practices on addressing and
preventing sexual harassment
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e Participants: UN Member States, UN |
entities, civil society representatives, ¥
academia, private sector R Debra el s, merprete) | §

Ms. Katja Pehrman Mary Kay Adams (ASL Interpreter) Ms. An ta Bhatia

T
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1,200 Participants reached » ‘ | -\
Ms. Emily May ‘ ,:’.f:“ Ms. Martha Helena Lopéez Mr. Max m‘

Q Dialogues have been
organized since 2021




CEB Task Force on Addressing Sexual Harassment

2) Key recommendations of the
peer-to-peer learning dialogues

/723 United @UN 557
%“im‘} Nations WOMEN E-!

MAKING ZERO TOLERANCE A REALITY:

PEER-TO-PEER LEARNING
TO PREVENT AND
ELIMINATE SEXUAL
HARASSMENT

IN THE UN SYSTEM

AND BEYOND

Overview of the reflections on the peer-to-peer learning dialogues
organized as part of the outreach and knowledge sharing efforts of
the Chief Executives Board (CEB) Task Force on Addressing Sexual
Harassment within the Organizations of the UN System

@ wNE @, @OCHA

ENHANCING COOPERATION:

PEER-TO-PEER LEARNING
TO PREVENT AND
ELIMINATE SEXUAL
HARASSMENT IN THE UN
SYSTEM AND BEYOND




3. UN System-wide

harassment
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UN SYSTEM-WIDE
RESOURCES

Save the date
Official Launch

14 JUNE 2023

UN SUPPORT
MECHANISMS

REPORT WRONGDOING

Addressing Sexual Harassment within the
Organizations of The UN System

Thiz Knowiaogs hud on S30reaa Ng sa0al Narsaament was Savaicpad Dy LV Viomen to bunds UN syatem-wide
FESCUTDRSE ON SO0NS2ANg 2a00Ua] NrSEAMETt ANC SNADI SE2KNT SC0054 %0 kay 100l for Ml and Qoema audknisa
EnraniRd ranaparensy &nC oubic So0eas 10 ISS0Urcas are Vital %0 eradicans sodl Pansamem.

Tha halb s part o tha offorts of tha CEB Task Forcs on Acdrasalng Saual Rarssament %0 anhancs coondnation wiich
@'s ooHaad with g United Nations DMes for the Coordination of Humanitanan AfTars and UN Wamen.

Tha SSCrataryCanara anC UN SySiem ISacrs Nave Commytted B0 Z8r toleencs for Inaction on sexudl harasamant 1o
svangthen victinrcantred crovention and reaponas efforts, and oater 2 safs, sgual and Indicsive working envimnment
S2rCas the LN System. 7o realize Thass commitmants, the LN Syatam Crlaf Exsouthvs Soaro for Coordnation (CEE]
satablizhac I Novamber 2017 the CEE Task Forcs on Agdrsscing Soual Harasament within the Omgantzations of the
L syatam (Taak Fored

Tha CEE Task Fores on Addrassing Sawal Raraaamens has mads substamisl progress, Inciucing on stengehening
IvssTgations, devaioping a LN system Modsl Folicy an Seual Harassmeant oreating & Sulse for Managars:
Prevention of, and Rasporsa io Sawusl Harsasment In tha Woriplacs, launching the Code of Conduct 10 pravert
harazamant Incioding sl Pamaament &t UN Systam avarts implemanting the ClaarCrack Sorasning Databass &
Marudl for Imwestpations of Sowual Harssamant 2nd Principlas %o & Victim-Cantred Aggroach %0 Saual Famsament
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SO0NGESE Sl harsaamant that am Svladia on !his imowieds hub

Quick Links

Office of the Victim=" Rights Advocate

CEB Task Force on Addres=ing Sexual haras=ment within the inter-Agency Standing Committee (LASC) on Protection from
Organization of the U Sexual Explostation a.

UN Women Global Knowledge Platform to End Viclence

against W UN System-wide Dashboard on Gender Parity

Prevention of Sexual Exploitation and Abuse Knowledge

UN Secretariat Gender Parnity Dashboard
Gateway (for UN personnel_ e



3. Reporting: Secretary-General’s report on the improvement in the status of Women in the

UN

Unized Nations Asnse

General Assembly Disir.: Coneral

1 July 2021

Oz nnel: Englist

Seventy-sixth scssion

ltem 2% (k) of the p-el minary list**

Advaneement of women: implementstion of the sutcome of the
Fourth World Conference on Women and of the twenty-third
special session of the General Assambly

Improvement in the status of women in the
United Nations system

Report of the Secretary-General

United Nations A res6n42

— N

&"" ‘%General Assembly Distr.: General
\\S:/74

6 January 2022

Suminary

Thz present reson is submitted parsuant to Gereral Assembly resolution 74/128
uny ussesses the status of women in the United Naticns syswem for the period fiom
January 2018 1o 31 December 2019, Since the pravious reporting perioc (1 fanuasy
2016 to 31 December J017), the represantation of women in the Professional and
hogher emegsorias in the United Nations system hos inerecsed from 44,2 par cenl 10
15.3 percent. Fortha first t:ma, the representation of womear at aeadguarters (ocations
nearly reached panty, ot 49.5 per con: overall, Moreover, the representation of worren
among Feads anc deputy hends of peace operaion reacked 7% per ¢cant end panty
amang resident eoordingtors has beer sustained since Z018

Atthe same time, ryore progress is needed 1owards advare:ng 1 r2preeniation
ofwoman in the United Natloas system and recching the goal of 50/5C gender balane2
a1 all levels acroes the system. The repraeentation of women daring the renortinz
penod continued to ke Figaest ol the antry leves, nemely, P-1 anc F I, betore
decrcasing progressively at the middle to senior managemen: levals, Moreaver. the
representation of women continues to be lower, with € s.ower rate of change ot
non-heedquarters locations,

Iha presert repert demonstratzs actions taken by specific antities to achieve
progress and assesses impedimerte to reaching 2ender parity, For ingtance, the
ongorag coronovirus discase [COVID 1Y) censis hos crented aw execarboted
challenges for gender santy eiforts The present repert conteins rocommencations
aimed ot asssting entities 1n the Urated Nations aystem o cehieve gender ponty.
melucing through rigosous implementation of policics end a rangs of ccordinaied
actons, The creation of enabl ng wo Xing environme s ramaiss vital (0 supporting
the goel of gencer parity by festering an inclusive and diverse workplace thet attracts.
et il and pramoles wonnen

* Redsenal D sechnicsl nesons on [V Acgust 2021
= ATESE.

Plesse recyele

Seventy-sixth session

Agenda item 29 (b)

Advancement of women: implementation of the outcome of
the Fourth World Conference on Women and of the
twenty-third special session of the General Assembly

76/142.

Resolution adopted by the General Assembly
on 16 December 2021

[on the report of the Third Committee (A/76/455, para. 21)]

Follow-up to the Fourth World Conference on Women and full
implementation of the Beijing Declaration and Platform for Action
and the outcome of the twenty-third special session of the

General Assembly

The General Assembly,

Recalling its previous resolutions on the question, including resolution 74/128
of 18 December 2019, and recalling also the section of resolution 64/289 of 2 July
2010 entitled “Strengthening the institutional arrangements for support of gender
equality and the empowerment of women”,

Deeply convinced that the Beijing Declaration and Platform for Action' and the
outcome of the twenty-third special session of the General Assembly, entitled
“Women 2000: gender equality, development and peace for the twenty-first century”,?
are important contributions to the achievement of gender equality and the
empowerment of women and must be translated into effective action by all States, the

United Nations system and other organizations concerned,

Reaffirming the commitments to gender equality and the advancement of women
made at the Millennium Summit,® the 2005 World Summit,* the high-level plenary
meeting of the General Assembly on the Millennium Development Goals,* the special
event of the General Assembly to follow up efforts made towards achieving the

Report of the Fourth World Conference on Women, Beijing, 4-15 September 1995

(United Nations publication, Sales No. E.96.1V.13), chap. I, resolution 1, annexes I and II.
* Resolution $-23/2, annex, and resolution $-23/3, annex.

? See resolution 55/2.

% See resolution 60/1.

5 See resolution 65/1.
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Comprehensive view on the system-wide
progress on gender parity;
A

nalysis of implementation of the Enabling
nvironment Guidelines, and the tools
eveloped by the CEB Task Force;

rmi

ssessment of the ongoing efforts to address
sexual harassment in the UN system;

Recommendations to achieve gender parity.



Office of the Focal Point for
Women in the United
Nations System

Thank You




